Pabota Bo Bpemsa u nocne nevyeHus L ihceicin
Koz20a y 8ac O0Ua2HOCMUpPOBAH PAK

MEDICAL CENTER

Mory nu A npogonXartb paboTaTtb BO Bpemsa eUeHUsa u

OmcKaHupyli

nocne Hero? me, 4moGe:

noayyume

Bo BpemAa nevyeHunA TpyaHoO BbINO/THATb HEKOTOPbIE BUAbI pa60T. Echuv Bawa pa60Ta yucgpposyro
Tpe6yeT 6onbLnx YMCTBEHHbIX cnocobHocTelt nnu cbmsmqecr(oﬁ Cunbl, Bbl, BO3MOXXHO, konuto smozo
mamepuara.

He cmodkeTe paboTaTb Ha TOM YPOBHE, K KOTOPOMY NPUBLIKIN. BO3MOXKHO, Bam C
3TMM ByaeT TPYAHO CMUPUTLCA.

Ha Bonpoc o Tom, uto Aenatb ¢ paboToi “npasuabHoro oTeeta” He
cylLecTByeT. 3TO A0/IXKHO 6bITb Balle NMYHOE pelleHne, OCHOBAHHOE
Ha BalMX NOTPEBHOCTAX, CNOCOBHOCTAX M NpeanoYTEHUAX.

e B03MOHO, BO Bpemsa nNeyeHns Bbl 3axoTute paboTtatb 1Mbo
NOHbIA pabounit AeHb, NM60 HENO/HbINA Pabounii AeHb Uan
npeanoyTére Boobuie He paboTaThb.

e HekoTopble paboToaaTenu MoryT nepeBecTy Bac Ha APYryto
paboTy, A0 TeX Nop, NOKa Bbl He MOYyBCTBYETE Cebs ny4lle.

e [locne OKOHYAHWA NIeYEeHUA Bbl MOXKETE MNONPOCUTL PaspeLleHns
BEPHYTbCA K paboTe Ha HeMOJIHbIM paboynii eHb, NOKa He
BOCCTAHOBMUTE CBOW CUJIbI.

3adaiime cebe smu

e Ecnu Bam Hy»KHO ByaeT cmeHUTb Npodeccuto, notpebyetca 80MpPOCbI; OHU MTOMO2ym 8am
onpeaenéHHoe Bpems, YTobbl peLnTb, YeEM Bam 3aHMMATbCA pewumes, Kak eam cnedyem
Aanblue. nocmynume 6 omHoweHuu

npodomieHus pabomesl 60

e Ecau Bbl NOYYBCTBYETE, YTO HE MOXKETe BePHYTbCA K pa60Te,
epemMA U rocse s1e4YeHuA.

03HAKOMbTECb C MaMATKOW NoA, Ha3BaHuem “CoumanbHoe
obecneyeHne No MHBanMaHocTn”.

Bonpocbl, KOoTopble cneayeT 3agaTb cebe
Pasmbiwnas o TOM, KaK NOCTYN1UTb B OTHOLWLEHUN pa6OTbI, 3ap,aBaV1Te cebe cneaywouime Bonpocobl:

° HpaBVITCFl N MHE MOA pa60Ta? MomoxKeT M OHa MHe COCPesoTOUYUTLCA HA YEM-TO 4PYIOM,
NMOMUMO MOEro 3,D,OpOBbF|?

e M3MEHMIUCb I MOU KapbepHbIe YCTPEMIEHMUA?
e YTO pekomeHayeT MoA MeAULMHCKas KomaHaa?

e Mory nn a BbINONHATbL BCe CBOU pa6oqwe 0653aHHOCTM BO Bpema neyeHuna?
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e Yero mHe cnegyeT OXKnMaaTb B OTHOLIEHMW CBOMX CNOCOBHOCTEM nocne nevyeHma? C Kakumum
nobo4HbiMK 3pdeKTamn A byay umeTb Aeno?

e CKonbKo BpeEMEHU A MOTYy HaxoaAuTbCA B OTNYCKeE MNo 6onesHn?

e lmelo M 5 NpPaBO Ha NOAyYeHWe OTMNYCKa Mo 3aKoHY 06 OTNycKe No MeAULUNHCKUM U
cemeliHbIM 06CTOATENBCTBAM, EC/IM MHE NOHAA0OUTCA B3ATb OTryA?

e [llpepnaraet N moit paboToaaTesnb KPAaTKOCPOUYHOE CTPAXOBaHWE Mo HETPYA0CNOCOBHOCTH?

e MMmeto M A NPaBo Ha JONTOCPOYHOE COLMANIbHOE CTPAaXx0BaHMe Ha Cay4Yai notepu
TpyaocnocobHocTm (SSDI, Social Security Disability Insurance)? Ecnv aa, ecTb 1My MeHs
cbepexkeHns, 4Tobbl NnoaaepKaTb cebA, NoKa A byay XKAaTb pelweHna nocae NoAaum
3aaBneHnAa?

e Ecau A npumy pelieHne Ha HEKOTOPOe BPeMA OCTaBUTb PAaboTy, KaK 3TO MOBAMAET HAa MEHA U
ApYrux nopemn?

e Ecnua npumy peleHne He BO3BpaLLATbCA Ha PaboTy, YTO NPOU3OMAET C MOen MeaULUUHCKOM
CTPaxoBKOM?

KpaTKocpouHas HeTpyaocnocob6HoOCTb, cnoHcupyemas pabotogatenem

HeKkoTopble KOMMNaHUK NpeanaratoT CBOMM PabOTHUKAM CTPAXOBOE MOKPbITUE NO
HeTPyA0CNOCOBHOCTM Yepes YaCTHYHO CTPAXOBYHO KOMNAHMIO. ITO NOKPLITUE MOXKET BK/HOYATb KaK
KpaTKOCPOUHble (6 MecaueB AN MeHee), TaK U LONTOCPOYHbIe NOCcobMA NO HETPYAO0CNOCOBHOCTH.

370 nocobue MoKeT NPeAoCTaBAATLCA BCEM COTPYAHUKAM MU TONIbKO TEM, KTO peLunT
on/la4ymMBaThb €ro camocToaTenbHo. Ob6CyanTE MMEIOLWMECA Y BaC BAPMaHTbI C OTAE/I0M CTPAXOBaHMA
W BbINaT nocobumin Ha cBoei paboTe.

BONbLIMHCTBO YaCTHbIX MPOrpPaMMm CTPaxoBaHWUA NO MHBAAUAHOCTM TPebytoT, YTob6bI Bbl NOAANM
3aAB/IEHNE HA COLMANbHOE CTPaxoBaHWe NO MHBAIMAHOCTM NO UCTeYEeHUM 6 mecaueB. Ecim Bbl
noslyunte oaobpeHne, Balm YacCTHblE A0NTOCPOYHbIE NOCOBMA MO MHBANNAHOCTM MOTYT BbITb
YMeHbLUEHbI Ha Ty CYMMY, KOTOPY!O Bbl byaeTe nosyyaTb B pamKkax SSDI unum gpyrux nporpamm no
NHBANNLHOCTM.

TpypoBoe 3aKOHO4aTeNbCTBO

e 3aKoH 06 amepuKaHLaX C OrpaHUYEeHHbIMU BO3MOXKHOCTAMMU (ADA): ADA — 370
denepanbHbIi 3aKoH. OH 3aLMLw,aeT paboTHUKOB C OFPAHUYEHHBIMU BO3MOMXKHOCTAMM
34,0p0BbA (HAaNpMMep, C OMyX0/1bi0 FOI0BHOIO MO3ra) OT AUCKPUMMUHALLUM NPU YCNOBUN, YTO
PabOTHUK MOXKET BbINOIHATL CBOO PaboTy Npu ycnosmm obecnevyeHns HeobXoANMbIX
M3MeHeHUI 1 npucnocobneHnii. OHM MOryT BKItOYATb M3MeHeHMe paboyero rpadmKa unm
YCTaHOBKY MOPYyYHEN AU NAHAYCOB Ha paboyem mecTe. 3akoH ADA npumeHseTcs B
OTHOLWEeHUN paboTogaTtenen, umetowmx 15 n 6onee coTpyaHMKOB. YTO6bI y3HaTL HobLUE,

nocetute www.ada.gov.
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e 3aKoH 06 oTnycKe No MmeauULUHCKMM U cemeiiHbim obctoatenbcteam (FMLA): Ecau Bbl
cooTBeTcTBYeTe TpeboBaHMAM, TO cornacHo 3akoHy FMLA Bam paspeluaercs B3ATb
HEeoNNa4YnMBaEMbI OTMYCK NPOAONKUTENbHOCTbIO A0 12 paboumnx Heaenb B TedeHne 12-
MECAYHOro Nepmnoga No ceMerHbIM AN MegULMHCKUM NpuymMHam. FMLA nokpbiBaet
pacxoAbl Ha YXOZ 3a Cynpyrom (Cynpyroi), pogutenem uam HecoBepLleHHONETHUM
pebeHKOM c cepbe3HbiM 3ab01eBaHMEM UM HAa INYHbBIN OTMNYCK NO 60/1e3HU. DTOT 3aKOH
NPUMEHSAETCA TO/IbKO B TOM C/lyyae, eciu:

- B paguyce 75 munb pabotogatenb umeeT 50 unm 6onee cotTpygHMKOB.
- PaboTHuK npopaboTtan He meHee 1250 YyacoB B Te4YEHME NpPOLIEALWEro roaa.

Ecnun y Bac ecTb BONpoChbl, Kacatowwmeca 3TUX U APYrMX NbrOT, TAKMX KaK CTPAxoBKa,
npenocTaBasemas Balwmm pabotogatenem, obpatuTecb K CBOEMY HavyalbHUKY UK B OTAEN
Kagpos. YTobbl y3HaTb bonblle, nocetuTe calT www.dol.gov/whd/fmla.

e COBRA: /liogu, KOTOpble BbIHYXAEHbI NPEKPaTUTL PaboTy B CBA3M C MHBANMAHOCTLIO,
Hanpumep, BCeACTBUE PaKOBOro 3a60/1eBaHUA, MOTYT COXPaHUTb CBOM TEKYLLME NbroTbl NO
rpynnoBomMy MeamuUMHCKOMY CTPAaXOBaHUIO B TedeHne 18 mecaues. B HEKOTOpPbIX CAyYanx 3To
MOKPbITUE MOXKET BbITb NPoAAeHO. ITOT deaepanbHblii 3aKOH PACNPOCTPAHAETCA Ha TeX AN,
KoTopble paboTatoT Ha paboTogaTens, umetowsero 20 unun 6onee coTpyAHUKOB. Bbl HeceTe
OTBETCTBEHHOCTb 3a MOJIHYI CTOMMOCTb EXXeMEeCAYHOM NpemMun NAC 3a HebobLioe
yBennyeHue (o0Kono 2%) aaMMUHUCTPATUBHbIX PacxofoB. YTobbl y3HaTb 6o/blue, NnoceTuTe
cant www.dol.gov/ebsa/fags/fag-consumer-cobra.html

Pecypcbl

e «PaK 1 Kapbepa»: OTa OpraH13auma pacmpaeT BO3MOXKHOCTU U 0bydaeT ntogen, 601bHbIX
PaKOM, NPeaoCTaBAAA KOHCYbTALMM IKCNEPTOB, MHTEPAKTUBHbIE MHCTPYMEHTbI U
obpasoBaTesnbHble meponpuaTua. MoceTuTe: www.cancerandcareers.org/en

e PeabunuraymoHHoe (NnpodeccuoHaNbHOE) KOHCY/IbTUPOBaHME
MeaueHTpa UWMC: KoHcynbTaHTbI NO peabuantaymm nomoryT
BaM aanTMpPOBaTbCA K U3MEHEeHMAM, BbI3BaHHbIM BaLLIMM
AnarHo3zom. OHM NOMOTYT Bam CMJ1aHMPOBATb BO3BPALLLEHME Ha BaLuu BONpOChl 04YeHb BaXKHbI.
paboTty, yueby 1 yyactme B Apyrux BUAAX AeATEbHOCTH. MonpocuTe ceoero nevaliero
Moxanyncra, obcyamTe STOT BONPOC C BALWMM JIeYaLLMM BPAYOM, Bpava unm nocraslimika

MeONUNHCKNXYyCcnyr cCoeamnHnTb
4yTO6bI NONYYNUTL HAaNPaBAEHMUE. BAC C COLMANbHDIM
paboTHMUKOM, KOTOPbIN CMOXET
nMoMo4b OTBETUTb Ha BaLln
BOMPOCHI UK onaceHumA.

Ectb BONpoOCHI?

Nms/bamunus u HoMep TenedoHa
BalIEero Jieyallero Bpava uin
COLMaJIbHOTO paboTHHKA:
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Working During and After Treatment UW Medicine

When you have a cancer diagnosis UNIVERSITY OF WASHINGTON
MEDICAL CENTER

Can | keep working during and after my treatment?

Some jobs are hard to maintain during treatment. If your job requires a lot of mental skill

or physical strength, you may not be able to work at the level you are used to. This can Scan for a
be hard to accept. dlq:tal copy of
this handout.

There is no “right answer” about what to do about work. It is a personal decision, based
on your needs, abilities, and preferences.

e You may want to work full-time, part-time, or not at all during your treatment.
¢ Some employers can arrange for you to take on another role until you are feeling better.

¢ You might ask to go back to work part-time after your treatment is over, until you regain
your strength.

e If you need to change your career, it will take time to decide what you want to do next.

e If you feel you cannot go back to work, see the handout “Social
Security Disability.”

Questions to Ask Yourself

As you think about what to do about work, ask yourself:

e Dol enjoy my work? Would it help me to focus on something else
besides my health?

e Have my career desires changed?

¢ What does my healthcare team suggest?

e Canldo all my work duties while | am in treatment? Ask yourself these questions to
help you decide what to do
about working during and after
treatment.

e What can | expect about my abilities after treatment? What side
effects will | be dealing with?

e How much sick leave do | have?
e Am |l eligible for the Family Medical Leave Act, if | need to take time off?
e Does my employer offer short-term disability?

e Will I qualify for long-term Social Security Disability Insurance (SSDI)? If so, do | have
savings to support me while | apply and wait for their decision?

e If | decide to stop work for a while, how will this affect me and others?

e If I decide not to go back to work, what will | do about health insurance?
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Employer-sponsored Short-term Disability

Some companies offer their workers disability coverage through a private insurance company.
This coverage may include both short-term (6 months or less) and long-term disability benefits.

This benefit may be offered to all employees, or only to those who choose to pay for it. Talk with
your benefits department about your options.

Most private disability insurance programs require you to file for Social Security Disability
Insurance after 6 months. If you are approved, your private long-term disability benefits may be
reduced by the amount you receive from SSDI or other disability programs.

Employment Laws

e Americans with Disabilities Act (ADA): The ADA is a federal law. It protects workers with a
disability (such as a brain tumor) against discrimination, as long as a worker can do their job
with reasonable adjustments. Adjustments might include modifying a work schedule or
adding hand rails or ramps to the workplace. The ADA applies to employers with 15 or more
employees. To learn more, visit www.ada.gov

e Family and Medical Leave Act (FMLA): If you qualify, FMLA allows you to take up to 12 work
weeks of unpaid, job- and benefit-protected leave in a 12-month period for specified family
and medical reasons. FMLA covers time to care for a spouse, parent, or minor child with a
serious health condition, or to take personal medical leave. This law only applies when:

- An employer has 50 or more people employed within 75 miles.
- A worker has worked for at least 1,250 hours during the past year.

If you have questions about these and other benefits, such as Employer Sponsored Insurance
provided by your employer, talk with your boss or human resources department. To learn
more, visit www.dol.gov/whd/fmla

e COBRA: People who must stop working because of a disability like cancer may keep their
current group health insurance benefits for 18 months. This coverage may be extended in
some cases. This federal law applies to people who work for an employer with 20 or more
employees. You are responsible for the full cost of the monthly premium, plus a small
increase (about 2%) for administrative costs. To learn more, visit www.dol.gov/ebsa

Resources

e Cancer and Careers: This organization empowers and educates people Questions?
with cancer by providing expert advice, an interactive tool, and

. .. Your questions are
educational events. Visit: www.cancerandcareers.org

important. Call your

e UWMC Rehab (Vocational) Counseling: Rehab counselors help you doctor or healthcare
adapt to changes caused by your diagnosis. They can help you plan your provic‘ier if you have
return to work, school, and other activities. Please discuss this with questions or concerns.
your provider for a referral.
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